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We are seeking nominations about colleagues whose work serves to inspire us all and to illustrate the finest  
aspects of commitment ‘above and beyond’ to the NMC mission, vision and values.  

 

ELIGIBILITY:   

Any full- or part-time employee or employee group/team at NMC may be nominated for this award.  

 

CRITERIA:  

1. Demonstration of NMC VALUES in daily work:  

 Learning is at the center of all we strive to achieve. It is the foundation upon which an enlightened  
citizenry and a dynamic community are built and is a lifelong process in which we are all engaged.  

 We will continuously improve the learning experience and its global relevance to those we serve 
through innovation, agility and thoughtful risk-taking.  

 Our actions are governed by the highest degree of ethics, integrity and personal responsibility,         
exhibited through transparency, openness and trust. 

 We each will practice responsible stewardship for the human, physical, financial and environmental 
resources entrusted to our care.  

 Each of us will strive to exceed expectations for quality and service in all that we do.  

 We value all people and will invest in their personal and professional growth and development.  

 We will exhibit foresight by monitoring the changing world around us and taking actions today 
that prepare us to meet future needs of our communities. 

 We will seek others who share our vision and values, and collaborate with them on behalf of our   
communities. 

2. Commitment to the NMC MISSION: Northwestern Michigan College provides lifelong  
learning opportunities to our communities.  

2015 WINNERS: 

Teresa Scollon 

Educational Media Technologies:  Meredith Arman, Alan Beer, Albert Buchanan, Mark DeLonge,  

Colin Kreh, Kyle Morrison, Tracy Russo, Michelle Schneider, Dennis Schultz, & Sherry Trier 

 

FOUNDATION EXCELLENCE AWARD 

NOMINATION FORM 
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Name(s) of Nominee(s):  _____________________________________________________________________ 

Position(s):  _______________________________________________________________________________ 

Name of Nominator:   _______________________________________________________________________ 

 

Rationale: Describe how the nominee(s) meets the award criteria. 

How does he/she/they demonstrate a commitment to NMC Values?  

_________________________________________________________________________________________

_________________________________________________________________________________________

_________________________________________________________________________________________

_________________________________________________________________________________________ 

 

How does he/she/they demonstrate a commitment to the NMC Mission and/or strategic directions?  

_________________________________________________________________________________________

_________________________________________________________________________________________

_________________________________________________________________________________________

_________________________________________________________________________________________ 

 

Please provide an example of how this employee or team goes “above and beyond.”  

_________________________________________________________________________________________

_________________________________________________________________________________________

_________________________________________________________________________________________

_________________________________________________________________________________________

_________________________________________________________________________________________

_________________________________________________________________________________________

_________________________________________________________________________________________

_________________________________________________________________________________________ 

Attach additional pages as necessary.  
 

Nomination forms must be delivered to the NMC Foundation/Office of Resource Development in Founders Hall by   
Friday, March 4, 2016.  Forms can also be returned by mail or email (foundation@nmc.edu). 
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